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Upper School Honor Council 

St. David’s believes that every student has a valuable contribution to make--and thus a responsibility for--the good of the 
larger learning community. The St. David’s Honor Code is an opportunity for our community to promote and enjoy 
relationships built upon trust, respect, honesty, and integrity. Dishonesty, academic or otherwise, fundamentally 
undermines the teacher-student, student-student, and parent-student relationships. To lie, steal, or cheat others is to treat 
them as well as one’s own self with disrespect, even in cases where the other may consent to have his/her work copied. 
By maintaining high standards and honorable behavior, an individual contributes to the greater good of the school 
culture.  Furthermore, abiding by the Honor Code is excellent training and habituation for college and life, where 
dishonorable actions can cause severe consequences. 	

A successful Honor Code requires students as well as the administration, faculty, and staff to seek its enforcement. 
Reporting an honor violation can be an act of care that presents a fellow student with the opportunity to learn from his 
or her mistake and to build stronger moral character. 	

Honor Pledge	

During St. David’s annual Honor Ceremony students pledge and sign the following:	

I do solemnly pledge my honor that as long as I am a member of St. David’s School, I will faithfully uphold the principles of the Honor Code, 
will cherish and guard its traditions, and will respect and observe its requirements. I make this pledge in view of God and the pledges of the 
students and faculty, which signifies our mutual Trust and Resolve to keep our honor secure.	

By making this Honor Code pledge, students promise not to cheat, lie, steal, or plagiarize. Cheating is giving or receiving 
unauthorized or improper assistance on any assignment. Lying is providing false information with the intent to deceive, 
which can include providing specific but incorrect information in order to avoid punishment, telling falsehoods to 
implicate or exonerate a fellow student, or embellishing the truth with the intent to deceive. Stealing is not only taking 
someone else’s personal property, but also borrowing either school property or someone else’s personal property without 
permission. Plagiarism is cheating by stealing another person’s words, ideas, etc. and passing them off as one’s own (lying).	

 Citing Others’ Work	

Whenever a student copies the exact words of any source, the copied words must be marked by quotation marks, 
and the source must be cited. The procedures for citation vary, depending on the type of assignment, from a 
simple reference in the text to a fully documented citation. The teacher will give specific instructions in this 
regard. MLA style will be followed in papers, unless specified otherwise.	

	

In addition, it is important to remember that the ideas of an author, when they are paraphrased and not quoted 
verbatim, must be cited and attributed to their author. Reckless, improper, or omitted documentation of sources, 
even if unintentional (this is the one exception to the first sentence of the definition of cheating in the Honor 
Code), will be punished. Ignorance of the Plagiarism Policy may not be used as an excuse.	



Honor Code Violations 	

In both the Middle and Upper Schools, non-academic violations of the Honor Code will be addressed by Grade Chairs, 
the Dean of Student Affairs, and (in series cases) the Division Principal.  	

In the Middle School, academic violations of the Honor Code will be addressed by the Division Principal and the Honor 
Council Faculty Advisor.  	

In the Upper School, academic violations of the Honor Code will be addressed by the Division Principal, the Honor 
Council Faculty Advisor and members of the Honor Council.  	

The Honor Council is run entirely by students. The placement of authority in the hands of students affords an accused 
student the opportunity to be heard by a group of peers, who act on direct behalf of the student body, rather than by a 
group of teachers and administrators in which students would have limited representation or none at all. Furthermore, 
service on the Council prepares students for future leadership. Members of the Council will learn to address difficult 
situations with impartiality, to gather and analyze facts, and to render verdicts that will serve the school and their peers as 
well as possible. Effective execution of these duties will provide excellent training for future endeavors in many 
professional arenas.  

The Council renders verdicts on possible violations of the Honor Code and makes recommendations for consequences 
to the Upper School Principal. The Upper School Principal makes final decisions about consequences, but every effort 
will be made to follow the Council’s recommendations.  

The Faculty Advisor to the Honor Council serves to advise the Council throughout the entire process, to communicate 
with parents, and to ensure that the Council conducts itself without prejudice or any other partiality in order that every 
accused student receive the same fair and honest treatment. Grade chairs may assist the Faculty Advisor and the Council 
at any point, but all official communication must be approved by or come directly from the Faculty Advisor. The Assistant 
Headmaster for Academic Affairs hears appeals.  

Selection of Honor Council Members  

All students interested in being considered for the Council must submit an application, and qualified applicants will enter 
the selection process. Faculty and administration are involved. Current members in good standing may remain on the 
Council for the following year; elections will be held to fill vacancies.  

Ideal members are thoughtful, fair, resolute, and motivated by a sincere desire to do good for their peers and for the 
school. In addition, they must meet all requirements listed below. Members of the Honor Council must be willing to 
commit a substantial amount of time to the carrying out of their duties. Therefore, students holding other major leadership 
positions in the school may be prohibited from membership on the Council.  

Requirements for Members  

Members must be able to maintain their personal integrity and maturity while representing the Honor Council, must treat 
all students with respect, and must consider all cases with complete impartiality. Furthermore, they must keep all 
information about Honor Council cases in the strictest confidence. If any member is found to have betrayed this 
confidence, this member will be guilty of a violation of the Honor Code and will be subject to severe consequences.  

Case Procedure in the Upper School 	

A. Reporting Potential Violations  

A potential violation of the Honor Code may be reported by any member of the St. David’s community.  



Teachers, administrators, and all other members of the community must submit their reports directly to the Faculty 
Advisor to the Council. Once they have submitted their report, their involvement in the case ends, unless the Council 
needs to ask clarifying questions. They are not required to appear as witnesses during a hearing. The details of the 
hearing will remain confidential.  

Students should direct their reports to a member of the Honor Council, a teacher, or the Faculty Advisor to the Honor 
Council. Students who report violations are not required to appear as witnesses. However, their cooperation is helpful 
to the Council.  

B. Inquiry  

After a potential violation is reported, the Faculty Advisor begins a preliminary inquiry into the case. Members of the 
Council may assist in this inquiry, in which case these members will not cast a vote, if the case should eventually warrant 
a hearing. The purpose of the inquiry is to acquire and analyze information pertinent to the case by questioning all 
parties involved. It is important to note that the inquiry is not a prosecution, but an attempt to discover the facts of 
the case.  

Notification of Parents  

Depending on the circumstances of the case, parents may be notified before or after a student is interviewed. Complete 
confidentiality is to be maintained by all parties involved.  

Innocence until Guilt Is Proven  

The Honor Council, in every situation, operates on the standard that students are presumed innocent until proven 
guilty beyond a reasonable doubt. It is important that students and parents understand that when questions are asked 
of a student during the inquiry stage, no accusation has been or is being made. The inquiry stage is a fact-finding 
process, to gather information about whether the case should be heard by the full Honor Council. Furthermore, every 
student will be treated with respect and with complete impartiality. It is the responsibility of the Faculty Advisor to the 
Council to see that this standard is maintained. Any member who, in the opinion of the Faculty Advisor, assumes guilt 
prematurely or acts on any other prejudgment will be dismissed from the Council, without exception.  

Gathering of Information  

During the inquiry, as much information as possible should be submitted in writing. In the interest of transparency, all 
questioning may be recorded; all parties present must be informed of this before recording beings. After all information 
has been gathered, the Faculty Advisor will determine if the case will be heard by the Honor Council, in consultation 
with members of the Council if necessary. If the Faculty Advisor decides that the case does not warrant a hearing, then 
the case will be dismissed and all records of the inquiry will be destroyed. As far as possible, other members of the 
Council should not know the details of the case or the parties involved, until the case comes to a hearing.  

Charge  

If the Faculty Advisor determines that the case should be heard by the full Honor Council, a formal charge is issued 
to the Defendant. The Faculty Advisor schedules the hearing, to take place as soon as practical and in as private a 
location as possible.  

Advocate for the Defendant  

At this time, the President may appoint a member of the Council to act as the Advocate for the Defendant. The 
Advocate ensures that the Defendant understands the process thoroughly and answers any questions that may remain. 
Before and during the hearing, the Advocate supports the Defendant as much as possible. It is important to note that 
the Advocate is not to assume the persona of a defense attorney. The Advocate’s role is one of support, and the 



Advocate does not cast a vote in the hearing.  

Guilty Plea before the Hearing  

A Defendant may choose to plead guilty before the hearing, in order to avoid the process of a trial. If this option is 
chosen, the Defendant enters a formal plea of guilty before Faculty Advisor. The President leads the Council in 
deliberation and resolution of a punishment, which the Faculty Advisor recommends to the Upper School Principal. 
This plea and the resulting verdict are considered identical to a plea and verdict reached in a hearing before the full 
Council.  

C. Hearing  

The Faculty Advisor to the Honor Council schedules the hearing and notifies the Defendant, the Defendant’s parents, 
and the members of the Council. The hearing must be scheduled as quickly as is practical and in as private a location 
as possible. All parties involved in the case must maintain complete confidentiality.  

Parties Present  

At least five voting members of the Honor Council must be present at the hearing. Any members of the Honor Council, 
who determine that they are unfit to be present for the hearing because of a close relationship with the Defendant, 
must recuse themselves from the hearing. If the number of voting members drops below five as a result of recusals, 
the hearing may nevertheless continue.  

The Defendant may choose to have one parent present at the hearing. The parent has the option of making a statement 
to the Council. After the parent has either made a statement or declined to do so, the parent may remain in the hearing 
as a silent observer whenever the Defendant is in the room. When the Council dismisses the Defendant, in order to 
hold private deliberations, the parent must also leave the room. If the parent interrupts the hearing in any way, the 
parent forfeits the right to attend the hearing, and the Faculty Advisor to the Council dismisses the parent from the 
hearing. If the parent refuses to leave, the hearing will be postponed until a later date, and no parent will be allowed to 
attend.  

Procedure for the Hearing  

Before the hearing begins, the President explains the nature of the case to the members present at the hearing. This 
may be done in advance of the hearing but only before members who will be present at the hearing.  

1. The President convenes the hearing, welcomes all parties to the hearing, and reminds all present how the hearing 
will proceed and that the proceedings may be recorded. All parties are required to conduct themselves respectfully 
towards one another and are bound by the Honor Code to tell the truth and to keep the details of the hearing 
confidential. Anyone who betrays the confidentiality of the meeting is guilty of an Honor Code violation. The 
president explains the accusation and asks the defendant to make a formal plea of guilty or not guilty. If the 
defendant pleads guilty, paragraphs 3-6 may be omitted, but only with the defendant’s consent. If a defendant 
pleads not guilty and is found guilty, this will not be considered lying. However, any misrepresentations of the 
truth contrived to support a plea will be considered lying and will result in more severe consequences for the 
defendant.  

2. The defendant, after declaring the formal plea, may then make a statement. Throughout the hearing, the Defendant 
shall never be deprived of the chance to speak, as long as respectful behavior is maintained. The Advocate for the 
defendant may advise the defendant throughout the hearing. The defendant may also call witnesses. All witnesses 
must be reminded that they too must keep the details of the hearing confidential. Failure to do so is a violation of 
the Honor Code.  



3. The Council may question the defendant and the defendant’s witnesses. Questions must be fair, respectful, and 
relevant. At all times, the dignity of the defendant and of the proceedings shall be respected. The Faculty Advisor 
to the Council may also ask clarifying questions but will not lead the questioning.  

4. The Council may also ask questions of anyone involved in the inquiry, in order to clarify information gathered 
during the inquiry. If necessary, recordings from the inquiry may be played.  

5. After the questioning has ended and the Defendant does not wish to make any further statements, then the Honor 
Council deliberates in private and determine the verdict. A vote of guilty requires proof beyond a reasonable doubt 
that a violation was committed by the defendant. A “reasonable doubt” means that a doubt that is based upon 
reason and common sense after careful and impartial consideration of all evidence. This does not mean that a 
defendant must be found guilty beyond a shadow of a doubt or beyond any conceivable doubt. For the defendant 
to be found guilty, three-fourths of the voting members of the Council present at the hearing must cast a vote of 
guilty. Anything less than a three-fourths majority results in a verdict of not guilty.  

6. The defendant is called back into the room, and the President explains the verdict to the defendant.  

7. If the defendant is found not guilty, then the Council adjourns. In this case, all records of the case shall be 
destroyed. It is important to note that a finding of not guilty is not recorded in any way by St. David’s and carries 
no stigma. All members of the Council, the faculty, and the rest of the St. David’s community will not discriminate 
against the defendant in any way because of involvement with the Honor Council.  

If the defendant is found guilty, then the President explains that the Council will recommend a punishment to the 
Upper School Principal after deliberation and that the Upper School Principal will meet with the defendant, in 
order to discuss the consequences. This meeting should be held the following day or as soon as is practical. The 
Council and its Faculty Advisor should also use this time to counsel the defendant: to give praise for forthrightness 
and other courageous acts and to explain how the situation could be handled differently in the future.  

The verdict is communicated to the parents of the defendant as soon as possible after the hearing.  

D. Appeal  

Appeals must be made in writing within 48 hours to the Assistant Headmaster of Academic Affairs, who also has the 
discretion to hear or decline to hear an appeal. Grounds for appeal are limited to the introduction of new evidence or 
the existence of misconduct on the part of the Honor Council. Appeals based on other grounds are invalid and will 
not be heard.  

	


